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POLICY TC \l1 "
The Head Start Act as amended in 2007 which designates the professional competencies and academic degree qualifications required of classroom teachers in Head Start classrooms is a resource for this policy.  The requirements of our Grantee regarding education staff qualifications are an additional basis for this policy.

$ 
As a condition of employment the Education Manager must meet the Section 648A Staff Qualifications requirements of the Head Start Act of 2007.  This employee will have a BA or advanced degree in Early Childhood Education or a BA or Advanced Degree in Elementary Education with a minimum of 30 credits in the field of Early Childhood with a focus on children 3 – 5.  In the event that no candidates possess these additional credits the candidate will agree to completion of the credits on a timeline as designed by the employee and Director.  The Head Start program will provide financial support if monies are available.  If this agreement is not met, the Grantee will find placement for this staff member elsewhere in the District (contracted employee may not be terminated for this reason).  Additionally, in keeping with Grantee requirements, the Education Manager must meet the conditions of the Highly Qualified Status* required by the Federal Government.  Candidate must also have 2 years experience as a lead teacher in an early childhood classroom and supervision experience or commitment to participate in supervision training during first year of employment.
$ 
As a condition of employment all classroom teachers must meet the Section 648A Staff Qualifications requirements of the Head Start Act of 2007.  Teachers will possess a BA or advanced degree in Early Childhood Education or a BA or Advanced Degree in Elementary Education with a minimum of 20 credits in the field of Early Childhood with a focus on children 3 – 5.  In the event that no candidates possess these additional credits the candidate will agree to completion of the credits on a timeline as designed by the employee and Supervisor.  Head Start will provide financial support if monies are available.  If this agreement is not met, the Grantee will find placement for this staff member elsewhere in the District (contracted employee may not be terminated for this reason).  Additionally, in keeping with Grantee requirements, classroom teachers must meet the conditions of the Highly Qualified Status* required by the Federal Government.

· As a condition of employment all classroom teaching assistants must meet the Section 648A Staff Qualifications requirements of the Head Start Act of 2007.  Teaching Assistants will possess a current CDA or Associates Degree in Early Childhood Education.  In the event that no candidates are available with these qualifications, candidates who are enrolled in a CDA program will be considered.  Candidates enrolled in an ECE BA program or with a minimum of 15 credits in Early Childhood will also be considered.  If no candidates can be found meeting this criteria employment will be offered to a candidate who agrees to complete a CDA course after working for 1 full year.  Financial support will be provided by Head Start if monies are available. 
*As per the No Child Left Behind Act all teachers in classrooms must be Highly Qualified.  Conditions of this status include:  1) a minimum of a bachelor’s degree from an accredited university, 2) a current, active teaching certificate in the state in which the candidate is teaching, 3) successful completion of a state-based content area test in the subjects being taught.
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